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INSTRUCTIONS

PENNSYLVANIA GAMING' s GOVERNED:BY. THE LAWS SET Eom _-4 PACS:] m I, ENACTED BY THEACT. OF'

S OF §§1302 AND. 13" 3

CATEGOR? 1} 13042(EXCLUSNELY FOR CATEGDRY 2) f 305 {ExcLusNEL FOR{ CATEGORY 3) AND 1309 (Au.

cr-:nsmc;, 303WALN _STHEI':T Fu-m FLOOR
{E APPROPR!ATE FEE. !PLEASE:REFER TO THE-

1. SLbT'OPdeRMDMA'ﬁAﬁEﬁENfbmﬁm
“THE 'FORMS: THAT MAKE. UP? AN APPLICATION: PAGKAGE | FOR! A. SLOT: QPERATOR! OR’ MANAGEMEW

R . 9 COMPAHYUCENSEAREASFOU_OWS.

PGCB-CA-DS12

I

D" MANAGEIIEKT CDMFANY APPLICATIDN AND DISCLOSURE TNFORMA‘HORA,
FORH (TO BE MPLETED BYAPPUCANTAND EACH OF )\PPUCANT’S AFHL!ATED EN“TIES}

OTHER Jumsbrcnbu MAY. BE'NECESBARY.- Ti-is cmmmwcATEson 1 Appucmr MAY BE
ASKED TO:SUBMIT PROOF THAT THE LICENSING STANDARDS OF THE QTHER: JURISDIGTION ARE

COMPREHENSIVE AND T'HOROUGH AND PROVIDE SIMILAR ADEQUATE SAFEGUARDS)

-Mum-Jumsnlc'nouAL PERSONAL HISTORY DISGLOSURE FormM (MULTIRJURISDICTIONAL PHD).

(T0.BE COMPLETED, BY 'EACH NATURAL PERSON.WHO 'I5.A PRINCIPAL OR KEY ‘EMPLOYEE AS
DEFINED IN 58 PA.. CopE §401A 3)mu IDENTIFIED IN SCHEDULES 1,5, 10; 104, 11; 13; 15 AND
18).

PRINCIPAL/KEY' EMPLOYEE FORM. - PENNSYLVANIA: SUPPLEMENT: TO THE MuLT-
JURSSDICTIONAL PERSONAL Hns'romr DiSCLOSURE FORM (PA SUPPLEMENT)

(TO BE COMPLETED, BY: EACH NATURAL PERSON WHO IS A PRINCIPAL OR. KEY EMPLOYEE
IDENTIF!EDINSCHEJULES“ 5,10:10A, 11, 13, 15AND 18). -

| tats @f




y -
b, 4 E PRINGIPALEH‘I'ITYFQRM

(To BE COMPLETED BY EAGH ENTITY.THAT 1§ APRINCIPAL IDENTIFIED IN ‘SCHEDULESA0, 1DA, 11
13, 45'AND'1B):

2. APPUCATIONANDLICENSINGFEES . ’
A mmm';g;sé%'mnliz‘vEs’ncAno;I"DEPosnS"

‘SLOT OFERATGR OR MANAGEMENT COMPARY AFFLICANT .
APBLICANT'S AFFILIATED ENTITIES. - oo essii e itnensmnneries 3200000
PRINCIPALIKEY: Empw\{gg,s $2;500.00

PRINCIPAL ENTITY ..ottt fnenibnssansases oo i e $2560.060: |

B,  LIGENSING FEES-
LICENSING FEES MUST-BE/PAID PRIOR TO ISSUANGE OF THE'LICENSE.
CATEGORY:1/SLOT MACHINE LICENSE . ... -
CATEGORY.2 SLOT MAEHINE LICENSE
CA'I'EBORY 3 SLOT ane L(ceuse

IS

‘3 APPLICATION FORM INSTRUCTIONS
GENERALLY
.As USED leESLOTOPB?ATOR ‘OR MANAGEMENTGOMPANYFORM THEWDRDS 'APPUCANT' AND'YOU'-:
‘SHALL . MEAN THE SLOT OPERATOR OR MANAGEMENT COMPANY APPUCANT WHEN APPIJCAN‘I"S
AFF|LIATED ENTI‘I'IES ARE COMPLETING: THE: FORM APPUCANI' .AND? “our . SHALL REFER TO 'I'HE

AFFILIATED EN'ITTY OOMPLETTNG THE FORM.

ALL ENTRIES ON THE FORM MUST BE TYPED OR PRINTED IN BLOCK LEI'I'EFIlNG INITIALS AND SIGNATURES
MUST BE WDWRITTEN BY THE- PERSDN PROVIDING THE” INFORMATION IF: THE ANS_WERS ARE-NOT
LEGIBLE 'I'HEAF'PUGATTON MAY.NOT. BE ACCEFTED

[ 4
\
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READ EACH QUESHDN CAREFULLY'P_RIBR TO AN‘SWERING .(ANSWER EVERY OUESTION OOMPLETELY. ‘

DOES HO'TAPPtY YoT THEAPPucANT,.meE *Dces NoT APPLY’ ONTHE APPENDD( PAGE:

ALL PAGES OF THE FORM MUST. BE INJ'I'IALED BY THE APPUGANT OR lF~THE A.F'PLICANT B NOTA NATURAL-

"o:ws mr cowmse AN'APPU 'ncn PAC

TIME OF Fu.ms THIS FORM... FURTHER PURS 'PA. CooE §§421A.; 61 AND 423A:% {E) ™E
APPLICANT IS UNDER A CONTINUING DUTY.TG PROMBTLY. NOTIFY THE BOARD I THERE IS A CHANGE IN THE'
INFORMATION PROVIDED TO THE BOARD.. . .

’

-Ammm.riwcmmﬁonmmnmwaE‘nEdue”sTeuAs"’ NEEDED..

SHOULD YOU:BE: UNABLE TO UNDERSTAND THIS: FQRM FULLY IN' ENGUSH.JT 15 YDUR RESPONSIBIUTY TO

s o e D
MNGUAGE OTHER THA.N _GLISH YOU MUST ALSOSUBMITAN EN SH‘mANSLATION COMPUANTWITH
58 PA: CODE §423A1(H):

ALL. NOTICES: REGARD[NG YOURIAPPLICATIOH WLk BE SENT TO'THE: ADDRESS YOU- 'PROVIDE-ON THIS:
FORM Yau MUST IMMEDIATELY NOHFY THE: BOARD IFYOU CHANGE YOUR ADDRESS

FAILURE 7O, ANSWER -ANY QUESTION COMPLETELY AND' TRUTHFULEY WILL RESULY IN- DENIAL GF YOUR:
APPLICATION ANG/OR REVOCATION OF YOUR LICENSE; REGISTRATION, CERTIFICATE OR PERMIT AND MAY
SUBIECT YOU TO CRIMINAL PENALTIES UNDER 18 PA.C:'S. A-§4903..

THE Bomn MAY 8E REQUIRED O suamrr o wmmmusss smamas wusn PRESENT: m A ucsnsen'
GAMING FACILITY PURSUAN‘I‘TO THE AcT. - )

CONFIDErmAL INFORMATION {as DEFINED IN 53 PA..CGDE ,§401A3) SUPPLIED 10 FHE! BOARD OR
OTHERWISE" OBTAENED SHALL. NOT- ‘BE REVEALED EXCEPT N THE counse ‘OF THE "NECESSARY.
-Auwmsmnou OF THE ACT;: ‘OR: UPON THE' LAWFUL ORDER OF ‘A COURT OF: COMPETENT JURISDICTION .
OR, wrm me APPROVAL ‘OF THE ATTORNEY GENERAL. T0 A puLY Aumomzsn Law. B-IFORCEMENT
man.m OF THE COMMONWEALTH DF PENNSYLVANIA AND rrs INSTRUMENTAUT!ES AND ABENTS FOR ANY
DAMAGES RESULTING FROM ANY msaosuns oR PuaucAnoﬂ N ANY- MANNER OTHER” THAN' A
WILLFULLY UNLAWFL GiSCLOSURE 'OR Pusucmon

‘PURSUANT 70 58 PA. CobE §423A 5 "ONCE THE APPLICATION HAS'BEEN FILED, THE! 'APPLICANT MAY
"ONLY WITHDRAW ITS APPLICATION BY FILING A PETITION WITH. THE. BOARD  SEEKING . PERMISSION TO

WITHDRAW.

PGCB-CA-0912 3



'EL!G[BLE O FILE'A PETITION SEEKING AUTHORIZATION TO CONBUCT. TA
TABLE GAMES IN THIS APPLICATION ARE FOR INFORMATIONAL: PURPOSES ONLY.

Pmncww ENTITY FoRM (FOR EACFI ENTITY THATIS A PRINCIPAL).

PGCB-CA0912 4




S THE APFLICANT.

iH AMINORITY OR WOMEN'S

| WoikeN's BUSINESS OPPORTUNMIES OF THE Dip

APPLICANT INFORMATION -

EANTE CERTIPICAT

|FGtieh oFPAL DOGLRMENTS (SPELL T GOMPLETE RAME, o NOT UBE ABBREVIATIONS).

MeritPHL, LLC

OF N CHAR

STATEIPROVINCE ) '
3| S :
o United States'of America: | jcanfora@meritoamina.com
CounTY [ ToMmSHE N Wﬁtﬂ?}-—_—q—m :
| .Burr.Ridge Www.mertgaming.com :
Y o

TEAXNUMBERT.
] 830 4654545

STRTEPROVIGE

EWACADDRESS.

Wes URT

la On{Eg(bEspR:éE)

| & SoLE PROPRIETORSHIP

4| -2 LIVITED LiagiuTY COMPANY

& PARTNERSHIP

i3 LiMiTED PARTWERSHIP

0 S-CORPORATION oTRusT

s
SN

PGCB-CA-0N2




1 THE NEXT &ECTION ASKS ABOUTANY OFFEN3ES OR: CHARGES APPUCANT OR ANY OF IT'S PR!NCiPALS OR KEY

‘37‘3&5

_.11*1.-.'!;

_”‘P‘meﬂuuasn (5'3'6)‘1_ '

D CONDMONALCATEGORY'T 1 ‘CONDITIGNAL CATEGORY T AFFLIATE
[ CatecoRyt L) CaTecORY1AsFiiaE '

¢ 0 Cameory3 O CA'I_'EGOﬁ?.3‘AFFIL1ATE‘
?EI

EMPLQYEES MAY- I'U\VE COMM“TED OR HAD: FILED: AGAINST ‘THEM. PRJO'R 10 ANSWERING THIS QLFESHON ;

1 CAREFULLY_REWEW THE DEFIN!TIONS AND INSTRUC’"ONS THAT FOLLOW

" Fonpunpdsés o'anis‘sEfmdN'

| A “CRIME OR.OFFENSE" INCLUDES ALL FELONIES AND MISDEMEANORS; AS WELL
AS. SUMMARY OFFENSES ‘IHAT MAY HAVE REQU!RED YOLI TDAPPEAR BEFOREA AW
ENFORCEMENT AGENCY, STATE ‘OR FEDERAL GRAND. JURY; JUSTICE COURT,
MUNICIPAL COURT, CITY. COURT, MILITARY COURT-OR ANY GTHER COURT ‘EXCEPT
JUVENILE COURT INCLUDE ALL DUII'D‘N] OFFENSES

B. ARREST" INCLUDES ANY. TIME THAT YOU WERE STOPPED BY A POLICE. OFFICER
OR OTHER LAW- ENFORCEMENT OFFICER AND: ADVIS’ED THAT YOU WERE UNDER:

o,

-DEFINITIONS.




"CHARGE" mcwnss ANY INDICTMENT, ‘COMPLAINT; INFORMATION; SUMMONS; -
CITATION'OR OTHER NOTICE OF THE ALLEGED COMMISSION OF ANY. CRIME OR OFFENSE :

ASDEFINEIJINPARAGRAPH'A." -

Sy

INSTRUCT!ONS ff. -A.NSWER VE§ AND PROVIDEALLINFORMATION TOTHE'BEST OF YOUR

2. ANSWER"NO™IF:

_.FAILURE 10 EULLY: AHSWER THIS QUESTION MAY RESULT INTHE DENIAL

;ABILITYEVENIF
A You DD NOT COMMIT THE OFFENSE GHARGED;,
B: THE::ARREST OR CHARGES‘WERE: DISMISSED. ‘OR; THE: “GHARGES WERE: |

£
SUBSEQUENTLY. BOWNGRADED TO'ALESSER CHARGE
c. You PLEADED NOT-GUILTY-OR NOLO CONTENDERE;

‘D YOU 'COMPLETED . AN: ACCELERATED, REHABILITATIVE. DISPOSITION. ('ARD')JDR
EQUIVALENT DIVERSIONARY PROGRAM

E:  THE CHARGES!OR:CONVIGTION- WERE acpunseo FROM YOUR RECORD; EVENTF-

YOU I-IIWE EXPUNGEMEN? PAPERS;
‘F. ‘YDU WERE HOT CONVICTED ORWERE FOUND NOT GUILTY'
YOU DID'NOT. SERVE ANY TIME [N PRISON OR JAIL; B
THE ARRESTS, CHARGES DR QFFENSES HAPPENED A LONG TIMEAGD;:
YOUWEREARRESTED oR: CHARGED IMANOTHER STATE(ASTATEOT}ERW )
PENRSYLVANIA); :

d.. 'YOLI WERE: NEVE'R PH\’S!GALLY TAKEN INTO CUSI'ODY ANDIOR TRANSPORI‘ED TD
APOLICE &, ATION OR AL,

A YOUHAVE NEVER BEEN ARRESTED OR CHARGEDWITH mcmmeoxomsnse;
B. Your ARREST'MPPENEDM{EN' OV WERE UNDER! 1875qu opmemnvoun

COURT APPEARANGE WAS TN JUVENILE COURT:

1 i—hsmwcmr ORANY. GETTS. FRINCIPALS OR KEY EMPLOYELS EVER BEEN INBICTED;
“CHARGED'WITH OR CONVICTED OF A CRIMINAL OFFENSE OR BEEN A PARTY TO.0R NAMEDAs;

|- AN UNINDICTED CO-CONSPIRATOR IN ANY CRIMINAL BROCEEDING IN. THE CQMMQNWEALm ORy
. mvomsn Jumsmcmn? '

Dyes Bino|

&R A HASAPPUGANTORANYOFH’SPR!NCIPALSORKEYEMPLOYEESEVB!BEENCQHWCTED:

OFAFE.ONY?

El YES ®NO



file:///mjb

1P YOU ANSWER YES 70 EITHER:QUESTION, YO MUST COMPLETE SCHEDULE 26'
. CONCERNING ANTITRUST,-TRADE REGULAnon & SECURITY JUDGMENTS; STATUTORY, AND:
' REGUUATORY VIOLA'noNs.

wrnk

H TESTIFY BEFORE. BEEN THE SU&JECT oF AP-I 1wasnmnon CONDUC‘TED OR REQUESTED :

on'uw?zmvsmrs INSOLVENEY: LAWF&EDBYORAGAmsm' INTHE LAST-TEN; (10}YEAR f
'} PERIOD

|iF you ANsWER YEs You MUST comsrs ;._cnsnu:.e 28 ooucenumc NON-GAMNG: .

. UCENSESANDPERMITS.

PGCB-CA-0912 3




: 'srATU'rEbR STATUTES:
vaoumsmeES YOU:MUST. OOMPLE'IE @ coucmme Gmms LICENSES

mmss FOR ms PURPOSE OF - Rausuﬁsm | SUGH INDIVIDUALS FOR POU'ITCAL
' GONTRIBUTIONS EITHER FOREIGN OR DOMESTIC?.

| 14B.'DURING THE LAST TEN (10) YEAR PERIOD, HAS APPLICANT, ITS;PARENT COMPANY; OR
| ANY OF ITS AFFILIATES, INTERMEDIARIES, SUBSIDIARIES OR HOLDING COMPANIES FORMED OR|
|:CAUSED O BE FORMED, A POLITICAL ACTION COMMITTEE EITHER UNDER FEDERAL OR STATE'

E.ECTIOHI.AWS?

14c ASARESULTOFTHECITIZENS Uumaw FECDEcxmon HASAPPUCANT n’spmm
COMPANY, -OR ANY OF M8 AFFILIATES, INTERMEDIARIES, -  SUBSIDIARIES  OR HOLDING:
'COMPANIES MADE “INDEPENDENT" EXPENDITURES'; AS. DEFINED -IN* ‘SEC: 1621(5) OF-THE'
| PENNSYLVANIA -ELECTION CODE. FOR. THE PURPOSE 'OF mn.usumns AN ELE:.’TION
COVERED BY THE PENNSYLVANIA ELEGTION CODE? .

Psmz 9



T —

; YOU'ANSWER  YES TOANY ‘OF THESE /QUESTIONS; YOU MUST COMPLETE- SgHEDULE. 30, i3
I: coucennms GON'IRIBUTIONS “AND: DISBURSEMENTS 1.

APPLIGATIOH CHECKUST

PLACEACHECKMARK INTHE soxnmmeam nmmucmrmsaﬂmammmsmummnm t
i' DISGLOSURE Im—‘onumon Fonm :

-SC-HEDULE 3 ADDRESSES CURRENTLY Ussn av APPLICANT

i :SGHEULE4 {ADDRESSES ‘Usen BvAPPucmr

g =

: .SCHEDULES CURRENT OFFICERS DIREGTORSIFARTNERS AND TRUSTEES g

J "SCHEDULES‘ FORMER (NG LDNGER Acmns) OFFu:ERs. B:REcronsfPAnmERs mn
' ‘TRUSTEES '

| FrROM APPLICANT

M.ANDATORY |

.“'SCHEDULE 8 Bonus PROFTT :SHARING, 'PENSION Remmaﬂ DsFamzo

e T

;COMPENSAHON & Stum PLAN 3

| MANDATORY

gScHEDULE & STotk! DESCRIP’HON {For-C. coamnmons S-ooapommons..
|ues) ' ’

MANDAToﬁi I

LLCs)

 SCHEDULE 10: VOTING SHAREHOLDERS' (FOR o] conponmons S-coaponmous, g

MANDATORY |

*SCHEDULE 10A: INTEREST -OF CURRENT PARTNERS {FOR PAR‘msnsmps. u.Ps

, E{LIMITED PARTNERSHIPS llc:s)

MANDATORY:

."SGHEDULE 10B: INTEREST OF. FORMER PARTNERS' (FOR PARTNERSI-BPS U.Ps

. LIMTTED PARTNERSHIPS; LLGS)

 MANDATORY

. SCHEDULE 11; NON-VOTING SHAREHOLDERS (FOR C CORPORATIONS, S-.
| CORPORATIONS; LLCs)

| MANDATORY'

| PGCB-LAD91Z 10
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LONG, TER“ DEBT

| WoATORY

4 SECUR[TTES GP’HDNS

EAT BEHCIALOWNEROFOFTIONS

H OTHER PRINCIPALB

" wanpATORY: |

E'mecm INS’ITI'UTIONS

{ MANDATORY |

£ STOCK? HEL'D Biﬁbﬁi’rc.q""m'

ScHEDULE 22

INSIDER TRANSAC’HONS

| MANDATORY |

fggﬂsm_;,um;z’a::CmMINALHJS'rORY o

| manbaToRY

SCHEUULE-24 TESTIMONY lNVESTlGAﬂONS OR POLYGRAPHS

‘.’MAND}-\%—AGR'Y- '

§ _MANDATORYf

‘ SGHH)ULE 26 ANTITRUS'F TRADE REGULA'“ON AND: SECURITY JUDGMENTS,

| manoaTorY

:’STAWTORY AND REGULATDRY VIOLA‘I‘IONS

|:ScHEpunE 28/ NON GaviNG LicEnsES AND PERITS

"~ [wonrore|

E ; 'iit_-:F -3

SCHEDULE 29- GAMING LICENSES ANDPERMITS V

: MANDATORY?

SCHEDULE 30 APPucANT's GOhrI'RIBUTIONS AND Dlsaunsmms

o MANDATORY ‘

¢l

! SCHEIJULE 3 =APPLICANT BACKGROUND paRTA

MANMTORY'

3:8(;5501;1_5325 APP’LIGANT BAcxsfzoprPAgT_;g

MANDATORY

; -'.-Apéumnou FOR PENNSYLVANIA TAX GLEARANCE REVIEW-

MANDATORY' |

. MANDATORY

i RELEASE AUTHORfZATION

M&NQ&TORY

WANER OF L!ABIUTY

| MANDATORY

[= e8] = gf"'ﬁ g ;{:gi

DNERSITY PLAN STATEMENT

| makmaTORY

ﬂ

; CouomoWCATEGORY 1 APPLICANT'S AFFIRMATION

| catecory.1

| APPLICANT
ONLY

PGCB-CA-0912 11




Anpgunuu - REQUEST FOR. Use OFALTERNATNE CATEGORY 1 SL_OT MACHINE
1L iLICENSING Srmnmns EORM: :

TiX. ~ ['MANDATORY |
m § | MANDATORY |
:}PENNS_YLVN!WPOLIHCALCONTRIBBTIQN_S&#&#M - - ~ I'MANDATORY'|

] i"mecrAL STATEMENT CERVIFICATON

PRINC!PA!JKEY EMPvaE FORM PENNSYLVANIA SUPPLEMENI‘ 1O THE Mum—f‘
|-JURISDICTIONAL PERSONAL HISTORY DISCLOSURE FORM {ONE-FOR.EACH NATURAL-
| PERSONWHO IS APRINCIPAL OR KEY. EMPLOYEE}

'MANDATORY -

| MANDATORY:|

.PGCB-CA0912 12



AP ..ENDICES

'PABE

ﬂ:‘

“APPERDIX DESCRIPHON OFAN'Y Fonumausmess ENGAGED m DURING-THE ]
‘ LASTTEN (10) YEARSAND‘IHE REASON:FOR’ csssmon oF me BUSINESS:; ;

'MA_NimoBY H

MAN DATORY

5| MANDATORY

MAN. MANDATORY.

; ! D } This: mr-onmnou MUST BE'
vamsnmwomowronﬁwonwm , PROVIDED m'scuenm.g 25, '

. MANDATORY |

i LAST ie} MANDATORY. |
‘THE APWCANT DOES NOT NORMALLY HAVE ITS FINANCIAL S‘TATEMENTS AUDITED A%
.ATTACH UNAUDITED FINANG‘AL STATEMENTS .

?‘29_.!

APPENDIX 1{} ANNUAL REPORTS r-'on THELAST FNE (5) YEARS

| MANDATORY

Appenpix 11A: /ANNUAL REPORTS PREFARED “ON THE: SEC'S: 1UK FORITHE, LAsr
[FIVE {5) YEARS:

-ARPENDI(: 11B:: COPIES OF ANNUAL OR {QUARTERLY;FILINGS FOR:THE. LAS‘I' FIVE. (5) 1
-YEARS'REQUIRED. UNDER THE' LAWS OF ‘A" REGULATORY 'AGENCY OF. ANOTHER:

| ‘MANDATORY. ;

:APPEINIDD( ‘12. A COP’Y OF THE. LASTOUARTERLY UNAUDITED FINANCIAL STATEMENT

f MKN'DATGR?

) 'Appsmrx 13:A copv OR COPIES BEANY INTERIM REPORTS

MANDATORY-

PGCB-CA-0912

b




5? ;MANDATORY

j ) X APPEHDm 15 A oow OFALI. Reslsmnon sTATEMENTS FOR THE LAST-FIVE’ (5} .TMANDATORY*
-|"YEARS FILED mmconnmcemm'ms SECURIT!ESACT 0F1933. . T

"| ‘MANDATORY' '

' ;’MANDAT@Y-

1

i

| MANDATORY 1 -

fLiC-ENSE, ITS AFFILIATE lN'l'ERMEJlARY SUBSIDIARY OR HOLDI G.COMPANY

;Donmmummposss&emmsmpon memsrmns :
;:.GREATER THAN 33.3% OF ANGTHER SLOT wu:HmE u_&;ENSEE OR PERSON ELIG:B!.E

o Appennmzs Punswm§15120rmeGmmsAcT' 5: : . :
STATE EMPLOYEE, PUBLIC GFFICIAL, PARTY OFFICER OR IMMEDIATE FAMILY MEMBER | -MANDATGRY - -
THEREOF. SHALL HAVE A FINANCIAL INTEREST IN.OR BE EMPLOYED,. DIRECTLY OR. :
INDIRECTLY, - BY ANY LICENSED' RACING, ENTITY-OR LICENSED GAMING ENTITY, ‘OR’
| ANY HOLDING, AFFILIATE, INTERMEDIARY OR: SUBSIDIARY COMPANY. THEREOF, OR |

ANYSUCHAPPLICANT




: HAS ANY PUBUC OFFICIAL OR OTHER PROHIBITEJ PERSON POSSESSED& FlNAN. '

L s

jAp_Pamnczs PURSUANTTO§1313OFTI-€EGALHNGACT pnqv:qg.m::onmnoﬂi: N
_ oqcumammou AND n.ssunmcgs QEMONSTRM’ING THAT THE APPLICANT ms

| INTERNAL com‘RoL. PURsuANT 'ro §1322 OF THE GAMING‘ Ac‘r (NOTE. Tms
| SUBMISSION MUST BE ‘FINALIZED. AND. APPROVED. BY" THE. JBGARD PRIOR 'TO.
;_'oPE_RATIOﬂ); :

| "MANDATORY

MANDATORY

gppsnnm 31:: PROVIDE, COPIES OF LOGAL ZONING AND EAND UiSE'APPROVALS OR &'
AJLED EXPLANATION. OF ‘THE, STATUS OF ‘THE REQUEST WITH: COPIES. OF -ALL: |

MANDATORY:

: APFE.HDD( 32. PURSUANT TO §1322 DF THE Gmms Am mwoa BOARD=
| REGULATIONS;. SUBWTACOMPLEI‘EPROP_QSE! SITE PLAN OF C

| :LiceNsED :FacILITY, INCLUSIVE : OF “TRAFFIC :STUDIES AND - THE Amu “PLAN, ||
"INCLUDING: THE NUMBER OF PARKING SPACES; ACCOMPANIED . BY:ARCHITECTURAL

| DRAWINGS AND A PROPOSED GAMING FLOOR LAYOUT. THE GAMING. FLOOR LAYGUT.

{ THE PLACEMENT OF SLOT.MACHINES AND.TABLE GAMES AS WELL AS THE SQUARE

FDOTAGEOFTHEAREAW?'MLLNOTEEUSEDFORTHEPMCEHENTOFSLOT

| MACHINES AND TABLE GAMES: FURTHER; THE GAMING' FLOOR LAYQUT SHOULD .
| DELINEATE THE SQUARE FOOTAGE RESERVED FOR 'ADDITIONAL SLOT MACHINES AND
| TABLE GAMES PERMITTED PURSUANT- 'ro.§1210 AND:§13ATACF:THE GAMINGACT
| PURsuaNT YO*§1210, PROVIDE. DETAILS OF THE. PROPOSED. LOCATION ‘OF ‘SLOT.
MACHINES AND TABLE GAMES AT THE FACILITY AND THE NUMBER OF SLOT MACHINES. |

/AND TABLE GAMES : REQUESTED PURSUANT 70 §1207- OF THE: GAMING ACT,
'PROPOSED SURVEILLANCE CAMERA LOCATIONS! BOTH WITHIN AND OUTSIDE THE.

MUST 8F FINALIZED ANDAPPROVED BY 'I'HE BOARD PRIOR TO OPERAHON)

| erOPGSED  LiCENSED FAcn.rrY SHOULD ‘ALSO:BE CLEARLY. DEUNEATED ON THE.
| ‘GAMING FLOOR LAYDUT AS WELL AS PROPQSED SECURITY ZGNES ON THE Gmms'
)| FLOOR AND WITHIN AND oursros THE.LICENSED FACILITY. (NOTE: THE SE P(.AN

‘| GAMING FLOOR LAYOUT AND RELATED SURVEILLANGE AND SECURITY PROPOSALS"

MANDATCRY.

PGCB-CAU2 15




fu.EAsrssszmmvspmoa‘Toméﬁu' : THE APPLICATION, FOR A SLOT.
:mv:}-nneucensé THE APPLICANT SHALL:FILE: A-PROCF. OF: SERVICE WITH THE:

ni| MANDATORY ¢

k OFTHE behmsmmceuw

: APPEND:x 38 As REQUIRED BY §1325 OF THE GAMING A(:'r Appumm MUST '

ADDRESS EACH ITEMLISTED IN- THIS SECTION IF ANITEM DDES HOT APP!.Y THE.
APPUGANTMUST STATE THATIN: RESPONSETOEACH TEM US‘I'ED PROWDEAPLAN
WITH DETAILS, FORTHE FOLLOVWNG‘

| {1) THE LOCATION; AND GUALTRY. 6F THE PROPOSED FACILITY, INCLUDING;:BUTINOT

LIMITED TO,2ROAD AND TRANSIT ACCESS, PARKING AND; CENTRALITY TOMARKET
SERWCEAREA,
(2) THE POTENTIAL FOR! NEW .:oa qgs.«non AND, ECONOMIC. DEVELDPMEHT wmm

DIVERSFIY [N AI.L EMPLOYMENT CLASSIFICATIONS IN THE FACIUTY‘

(4) THE APPLICANT'S GOOD FAITH RLAN:FOR ENHANCING THE REPRESENTATION DF :

FAC!UTY OR THROUGH THE. PRCMSION OF GOODG OR SERV!GES U'ﬂLIZE) EY ITS
-FACIUTY. AND 'IHROUGH THE. FAR'I'!CIPM’ION GN THE D‘J\NERSI-IIP oF THEAPPUCAN'I'

' PROVIDE SPECIFIC i’h’FORMATA‘ON REGARD(NG THE DNERS!TY Int GWERSHP OF THE I’

APPLICANT IE.M!NDRITIES WOMEN;

(5) THE APPLICANT'S GOOD FAITH EFFORT TO. ASSURE THAT ALL PERSONS ARE |-
ACCORDED EQUALITY OF OPPORTUNITY IN EMPLOYMENT AND. COHTRACTING BY ‘

AND ANY CONTRMITORS SUBGONTRACTORS ASSIGNEES, LESSEES AGENTS

GAMING. SERVICE PROVIDERS! AND ‘SUPPLIERS, IT--MAY: EMPLOY "DIRECTLY OR. :

INDIRECTLY;

(6) THE HISTORY AND SUCCESS OF THE: APPLICANT IN. DEVELOPING:! mumsm

FACIUTIES ANCILLAHY TO GAMING DEVBDPMBFF IF APPLICA.BLE 1o THE APPIJGANT'

mTHEDEGREETDWHICHTHEAPPUCANTPRESENTSAMFORUTEPROJECT ’
WHIGH WILL LIKELY LEAD TO THE CREATION OF QUAUI’Y LNNG-WAGE JOBS: AND |
FULL-TIME PERMANENT JOBS FOR RESIDENTS' GF THIS GDMMDNWE\LTH GENERALLY

AND FOR RESIDENTS OF THE HOST POLITICAL SUBDMISION IN PARTICULAR;

MANDATORY"

PGCB-CAB1Z 16



‘ énausmé Am'socm s&a\nces‘ WILL: BE MmGATEb

st pesias B

{30 1HE RECORD, OF THE APRLICANT ANDI TS DEVELOPER REGARDING: commnce
(I}-‘FEDERAL. STATE, AND:LOTAL DISCRIMINATION, WAGE 'AND, HOUR.,msaaluw ;
. AND OCCUPATTONAL AND ENVIRONMENTAL HEN..TH A.ND SAFETYUWVSASWELLAS :

- {0) STATE ANDLOCAL. LABOR RELATIONS AND EMPLOYMENT LAWS
(m):-'ms APPL!CANT'S RECGRU IN DEALING -WITH ITS' EMPLOYEES AND TH'EIR.

1F svnssemmvss AT omea LDGA‘HONS

Wﬁmﬂé\? .-

1 ‘PROJEC'IED \nsmmon.

JHMEI'ABLES PROJECTED DEBT SERVICE. EXPENSES, PROJEGTED EBITDA AND
INTERNAL RATE ‘OF RETURN, PROJECTED ANNUAL GROSS TERMINAL REVENUE;

TPRO.!EC"I'ED OPERAT]NG AND CAPITAL EXPEN.SES AND DEFINED GAM!NG MARKEIANDL

MANDATORY:

ASBENDI 41

RESIBEHCEAAHD PRIHARY. PLAGE OF BUSINESS

: ‘PROVIDE LE!TERS OF REFERENDE FROM LAW ENFORCEMENT;g T
“AGENCIES HAVING JURISDICTION.iN THE: APPLICANT'S /AND PRINGIPAL'S MAINJFUACE | MANDATORY |
| OF RESIDENCE'AND PLAGE!OF BUSINESS INDICATING THAT THE AGENCY:DOES NOT /|| |
'HAVE: ANY’ PERTINENT INFORMATION' ‘RELATING: TO ‘THE: APRLICANT: OR rsif:
' PRINCIPALS:. [F.THE LAW ENFORCEMENT AGENCY HAS INFORMATION PERTAINING: TO! |

?TPEAPHJ@ANTORFTSPRJNC!PALS THELETTERSHAU.SPECIFYTHEDEWLS OFTHE‘ :
. EINFORMAUON I
it lF NO LEITERS ARE RECENEDMTHIN 30 'DAYS OI‘THF. REQUEST THE APPL}CANT i

| APPENDD( 42.
: .NRUSDICHDN‘ PROVIDE ‘AILETTER, OF REFERENCE FROM THE GAMING OR: CASING -
: p ENFORCEMENT OR REGULATORY AGENC'Y IH THE DTHEH JUR!S!)ICTIDN, SPECIFYlNG :

THE EXPERIB\ICES OF: THE AGENCY WITH THE APPLICANT;- "THE APPUCANT'S

A GAMING IJCENSE IN ANY

iF THE APPL!CANT HAS HE

ASSDCIATES AND THE APFLICANT'S GAMING OPERATION

; |F NO LETTER IS RECEIVED WITHIN 30 DAYS OF REQUEST 8Y THE APPUCAHT THE -
* APFUCANT MAY SUBIHIT A SWORH OR AFFIRNED STATEHENT THAT TH'E
‘ ‘APPLICANT"S DFERATION IS IN.GOOD STARDING WHH THE REGULATDRY AGENCY.

) ,APPE'NDD( 43
-1 IRREVOCABLE LETTER OF CREDIT THAT INCLUDES A DRAW, CERTIFICATE, AT THE
: :APPUCANT‘S OPTION, GUARANTEEING THE. AFPUC-ANT'S PAYMENT OF THE. SLOT,
| MACHINE UCENSE' FEE REQUIRED BY §1209 (FOor CATEGORY 1 AND 2) AND §1305

PROVIDE AN OR.IGINAL PA'YMENT BOND OR AN ORIBINAL

{CATEGORY 3) OF THE GAMtNG ACT.

MANDATORY

: .'}\_P&E’an: 44:

-PROVIDE A ‘C_HART OF EXISTING GAMING .SERVICE PROVIDERS*

: | MANDATORY

. 'INCLUDING THE NAME, ADDRESS, PHONE AND TAX IDENTIFICATION: NUMBER OF THE

PGCB-CA-0912 17
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Ve IS

L

!\LANDATORY '

: ABOARD OR commssmus PERTAINING TO THE APPROVAL, "DENIAL or CONDITIONING.| ~
| OF ALICENSE:TOCONDUCT THOROUGHBRED: OR HARNESS HORSE RAGE ! MEErmes L
|- RESPECTIVELY WITH PARI-MUTUEL WAGERING OR TO OPERATE SLOTMACHINES. ~ |

| 18 THE APPLICANT OR. N-T-n.lATED PERSON: A PARTY 7O ANY' ONGDING ‘G |

: GAMNE’ACT

| COMMISSION;. INCLUDING ‘THE APPUIGANT'S ‘HISTORY. OF- SUITABILITY AND
| COMPLIANCE WITH THE RACE HORSE INDUSTRY. REFORM ACT IN THE OPERATION OF
| THE RACE TRACK AND NONPRIMARY LOCATIONS AND THE CONDUCT. OF Pmmuma.

| WAGERING.

) APPENDD( 48 PROVIDE AST ATEMENT DETAILING THE AFPLICANT’ 3 REGULATORY :
: HISTDRY ASV A, 'UCENSED: RACING {ENTITY: ‘UNDER "THE YURISDICTION OF THE |

G; COMMtssz ‘OR: STATE./HARNESS. RACING

: APPENDD( 49 PROVIDE A DEI'NLED PLAN: FOR THE: MANAGEMENT OF. ACCOUNTS i
. _CRE}\TED FROM {FUNDS: ALLOGATED UNDER §1405 OF THE GAMING ACT: (REI.ATING

RECEIPTS).

APPENDD(5D‘ PROVIDEADETRB.EDPLAN FOR]HEMAHAGEMENTAND USE OF{‘A,

" BACKSIDE: AREA. IMPRDVEMENT "AND ‘MAINTENANCE - ACCOUNTS . URDER "§1404OF

“THE GA.MING ACT (RELA'l'ING O DISTRIBUTION FROM L!CENSEE'S REVENLE

PGCB-CA-0912 18
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PHL Local Gaming, LLC Diversity Plan

Diversity Policy

PHL Local Gaming, LL.C’s (PHL) Diversity Plan has been developed to ensure that its proposed casino
reflects, in its-gdvernance structure, managenient, employee ranks and suppliers, the composition of its

surrounding community.

PHL understands the significant potential for positive ecconomic and social impact inherent in a
successfully operated gaming-entity. Secondly, the Company wants to ensure, to the greatest extent
reasonably possible, that its human resources, and procurement activities, are inclusive as relates to
race, ethnicity, gender, disability, veteran status, sexual oriéntation, lifestyle, age, or religion.

The Compqny’s Diversity Interaction.and goals are outlined as follows:

Equity/Ownership — PHL Local Gaming, from its inception, has been committed to meaningful,
substantive levels of diversity within its ownership structure.

In that regard, the COmpany announced in Jjanuary 2013 that 'Walter Lomax, M.D,, an African-
Afnerican physician and businessman, has committed lo acquire equity in PHL, which, ‘at the time,
constitutéd 9% of total outstanding equity.

Governance/Board Composition — PHIL. lLocal Gaming, from its inception, has committed to
meaningful and-substantive levels of diversity within its Board of Managers.

To that extent, the Company, in its announcement of its initial group of directors, included Bennett
Lomax, prominent African-American lawyer, and CEO of a private investment. firm, as a board
member. The Company, is also commiitted to the addition of at least one female board member, in
future announcements-related to board composition.

Workfarce

PHL Local Gaming, LL.C’s commitment to workforce diversity is broadly quantificd as follows:

- The casino-workforce will be.comprised 35 percent of minorities, 50 percent of females

- The construction workforce will be.comprised 35 percent of minorities, 7 percent of females

- PHL is also committed to the engagement of apprentices-as part of its construction workforce.
The diversity in its apprentice workforce.will.be 50 percént minority, 7 percent female.

Supplier Diversity

- In the area of construction, PHL has committed to a target which includes 32 percent of
contract revenues béing allocated, through a competitive bid process, to minority vendors and
suppliers, and 15 percent being allocated to female vendors and suppliers.

- In the area of procurement of goods and services at'its' permanent casino operation, PHL has
committed to a targét which includes 35 percent of its contract revenue being allocated, throtigh
a competitive bid process, to minority vendors-and suppliers, and 15 percerit being allocated to
female vendors and suppliers.




Youth Training

To ensure the achievement of its apprentice diversity goals; PHL has provided a youth t’rqini}}g:mandate
to its construction manager. ‘

L.ocal Inclusion

Fundamental to PHL’s mission‘is-its commitmentto emphasize local employees in-its construction plan
and operations, and to give preferences to local vendors who bid on PHL contracts.

Workforee

PHL. is committed to utilizing the employment model that its principal owner, Joseph G. Procacci, has
utilized at his company, Procacci Brothers Sales Corp., over the past-65 years.

That policy has resulted in the company having a current workforce that is 75% comprised of
Philadelphia residents and 35% comprised of residents of its neighboring South Philadelphia
communities.

PHL. Local Gaming’s human resources management plans W[“ be designed to produce the same
favorable.employment outcomes for its proposed casino.

Construction/ Procurement

To facilitate the achicvement of meaningful local inclusion.in contracts let by PHL, duking construction
and into permanent operations, the company has committed to providing additional points in its bid
evaluation.processes to'all firms Iocated"inPhiladélp‘hia,‘a_nd.to those in the four surrounding; southeast
Pennsylvania counties, as follows:

* Philadelphia:based.firms bid preference — 7%
« Southeast Pennsylvania- based’firms bid preference — 5%

Digital RFQ process

Even prior to the conclusion of the Commonwealth’s final selection process, PHL is committed to
implementing a digitally enhanced REQ process to develop .a comprchensive list of local, minority,”
female and other diverse firms that may be interested in, or qualified to bid on its contracts.

Banking Relationship/ Minolrity Bank -

PHL has committed to a meaningful, supportive and cooperative relationship with United Bank of
Philadelphia, an African-American-controlled bank. Many of the activities with that bank will be
initiated with PHL Local Gaming, cven prior to the conclusion of the Commonwealth’s bid process.

W/B /DBE Inclusion on Bid Processes

PHIL. departments that have delegated purchasing authority will be strongly encouraged (required, when
possnble) to solicit bids from at least one W/M/DBE in every bid process.



Unbundling.

PHL 'will indentify and carve out pieces .of larger contracts: that smaller W/M/DBE suppliers can
handle, as direct-bidders.

Procurement Partnerships:
PHL will parter large national suppliers with:smaller, local and regional suppliers

I. ., Diversity Plan Procedures.

PHL Local Gaming LLC's ("PHL") Diversity’ Plan. ig intended to facilitate equal
employment dpportunities throughout its workforce and insure equal opportunities in its
purchasing and contracting ¢fforts.,

« PHL is committed to recruiting, employmg, idraining and advancing people
without regard to race; color, national- origin, ancestry, sex, sexual orientation,
sexual identity and expression, marital status, family status, liféstyle, age, culture,
rehglon military and veteran siatus, citizenship; or-disability.

.= PHL.is committed to offering opportunities. to vendors, suppliers, contractors and

- other service providers. from throughout the City of Philadelphia and: into the

surroundmg four Southeastern: Pelmsylvama counties to enhance the partlcxpatlon of

. all.groups in the sticcess of our fac111ty 4nd to insure opportunities for the: inclusion
of ‘minority- and women-owned businesses.

« PHL will require that'its contractors and vendors practice equal opportunity policies
when they deal with others:who.provide.goods or- serwces to-us.

II. EQUAL EMPLOYMENT OPPORTUNITY
Policy

PHL recognizes that: equal tréatment. of employees on the basis of mefit will
Consistently mainitain PHL’s effectiveness inwoperating®its gamiing business while further
enhancing the economic progress-and professionalgrowth of its.employees.

PHL’s senior management and employees will comply with both the intent and spirit of
federal -and state legislation, as well as Pénnsylvania Gaming Control Board
("Gaming Board") regulations, in providing affirmitive action and equal employment
opportunity without regard to race, -color, 'sex, national origin, creed, age, ancestry,
marital status, nziﬁonality,’ liabilif‘y for servi"ce in the U.S. Armed Forces, disabilify,
bona. fide occupatlonal quallﬁcatmns or whcn reasonable accommodathn for mental or
physical disabilities cannot be made due to an undue hardship on the operation of its
business or if the disability presents a redl ard imminént danger to the: Safety of the
individual or others in'the 'workplace.



PHL’s management ‘will takKe: reasonable, positive steps to comply with this policy while
fulfilling its mission- statemeit whlch is'to provide fuu, excitemneiits afid entertainment for it§
customers, to. reach its goal to maximize profitability, and to accomplish this by : relymg on
a staff of dedicated, satisfied customer:oriented employees to both attraci new customers
and serve a broad base of repeat'customers.

Procedures

To make- certain that employees, prospective employees and others are aware that PHL is
an Equal Opportunity Employer, the following: steps will be taken:

Internal Dissemination

1. PHI?$ EEO policy will be. indicated in its Employee Handbook. The; Handbook
will be:distributed to.all employees, each ‘of whom will be required to sign a
statement that he orshe has'read-and understands:the policies sef forth therein.

2. Informatlon concermng thé EEO. program will be included in fiew employee
orientaticintraining: swhich-will be iifandatory:for: all newly hired employees.

3. Affirmative action ‘efforts; will be -discussed on ‘a periodic ba31s at executive
staff meetings.

4. Supervisory persofinel will acqudint their nonssup€rvisory employees: with the.
EEO policy and‘their'in'dividu'alVresponsiBiliti'eS for implementing it.

5. Employment apphcatlons will state that PHL, is an Equal Opportunity
Employer and has-an affiriative action program.

6. Job postings will state that PHL is an Equal Opportunity Employer.

7. EEO signage will beposted in the Human- Resources.office and in other back
of the house areas.

External Dissemination

1. PHL will notify employment agencies and :(_)t_her recruitment sources of PHL’s
policies for equal employment opportunity and affirmative action and advise
them that referrals should ‘include both minority-and female cindidates.

. 2. Al employment advertisements placcd In newspapers or advertising mediums
will make reference to PHL as.an Equal Opportunity Employer.

3. PHL will notify contractors, subcontractors, vendors and supplieis of PHL’s
policies for equal. employment oppottunity and affirmative’ action. and will
incorporate an equal opportunity clause in all contracts, leases a,ﬁd‘_p'u'réha'se -orders.
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4. PHL will notify local minority and women’s: organizations, .community-based
organizations; sécondary schools-and colleges of 'PHLs policies through various
meéans, . ifcluding- but' not. limited to attending functions and” meetings, drafting
and sendlng letters, and making teléplione contacts.

DIVERSITY PLAN : ATION

In ‘order to fostet successful inclusion ‘programs for empldyeés and vendors; it is cfitical
to have support from the top down., Accordingly, PHL will establish a Diversity'Committee
to insure compliance and effectiveness in advancing ‘the ‘Company's diversity initiatives.
The Committee will act as a facilitator of change to 'set agendas, and to internally and
externally market the Company's goals:and objectives..

Diversity Committee
The Dwersny Committee sets the dwersny vision and.objectives for PHL. The Committee
will' meet quarterly, at a* minmmitimn, to monitot uitént initiatives as well as setthe direction

of future- programs. The Committee’s duties will include:

» Developing policy statements and diversity programs. to- effectuate the Diversity
Plan. *

« Crafting and ex_ecutir{g internal_and external communication.
» Designing a réporting program that-will:

o Measure the effectiveness of the Diversity Plan against established
metrics;

o Identify areas*with opportunities for improvement;
o Determine the degree to'which,objectivés have been attaincd;

o Provide all required statistical reports.and documentation to the
Gaming Board as reqmred

e Assist the pufchasing department i in. fulfilling the goal of creating
participation opportunities for. diverse groups in the supply of
goods and services to the fac,lhty.

* Aid the purchasing department in the developmiert of a diverse
vendor and supplier data base in.order to better ensure participation
by minority, women, and disadvantaged business entities:
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The followirig table shows a sample organization chart* comprising the Dwersny
Committee.

and more fiilly descnbed below

» . Human Resources: provides opportunity to -all ‘minority employees and
applicants. Prov1des trailing and’ education programs to Jpromote and.
develop: current and prospective -employees. The -goal is to have a
representative work forée: which.mifrors the, demographics-in and arourid the
communitiesin which PHI s ocadted..

. Procurement: provides, opportumtlesdo ‘Women, \/Imorlty and Disadvantaged
Busmess Enterprises: ("W/M/DBE") firms.

. Constriction: A_prqvidgs{ opportunity -to minotity and wornen. owned
contractors aiid facilitates' collaboration bétween large contiactors -and
subcontractors.

PHL. wil] insure a system.is in place that'providesfor accountability.

" This: is a: propused organization chart. [f licensed, PHE will work-with the Gammg Board staff to insure
compliance with all regulations.



A.. 'Human Resources

T Overview

PHL is committed to insuring a diverse workforce: through recruiting and training
efforts.  PHL ‘also understands that -divetsity .is .abotit far more than just race and
gender.  Diversity’ includes factors such as personahty, family and parental status,
educational- background, religious belicfs and work experlence Thus, having: a truly
diverse work: environment benefits all,‘employees: by nurturing more effective teams,
reducing ¢onflict onthe job:and creating; a-greater understanding. of its customers.

Recruitment

A list of job openings will be-distributed on a regular basis'to recruitment sources

with the ability to reach: dlsadvantaged persons, community action agencies and

minority sources., )

= A list of job openings will be distributed gn:a;regular basis to, local éducational facilities,

_including colleges, universities; community colleges, trade ‘schools and other
organizations thatdre involved in higher-education.

« PHL will also have an informational employment section on .its Website and list
available job openings, ‘and, when :possible, links to. community action agencnes with
which PHL.has partnered.

. Avallabie positions at. PHL will be posted on. its website with a brief description and.

- minimum  requirements,’ givingiall qualified internal ‘employees -and qualified. external
applicants an opportunity to-apply: '

»  When advertlsmg for* employment opportunities, PHL will advertise using typlcal
advemsmg mediums, .including advertising: in ‘minority publications in focal and
surrounding communities, and other publicitioris désigried to reach a diverse -pool of
applicants:,

* Human Resources will take appropriate measures to identify and coordinate
recruitment efforts with employment sources serving disadvantaged. and ‘minority
persons.

PHL’s employment.advertising will target'the local areas'of diversity to include but fot be
limited to the following

 State, county and. local employment agencies

» Local minority Chambers of Commerce

» Local Universities, Colleges, Gommunity Colleges and Trade Schools
* Local community centers



Employment Center and Job:-Fairs

PHL will hzve an emp’lo,ym'ent: cénter located near the facility. In addition, our
employment staff will conduct job fairs in the 1ocal communiity:

Training & Development

PHL’s commitment-to its employeesdoes not stop at the recruitment phase. Once hiring
beglns which is expected to occur between 3-4 weeks:prior to opening, each employee
will be- tramed to include the following;:

Orientation to the- Company and Property
Specific onsthe-job training

Diversity Awareness Training,
Compulswe:and Problem Gaming Aviafeness

The. Diversity Committee will. work with the: Diréctof of Himan Resources -and will
provide, general gnidance to the property regarding the specific focis for the
property and the related- Diversity Plan whichwill include: g

*

A-periodic.review ‘of the. employment ‘process: t0 examine where employment
opportunities.are being advertised:and whether Human Resourceés -is-reaching
out'to-all diverse backgrounds.

A look at.the dlver31ty i the management:ranks and benchmark where:it is
today and look ahead o torotrow: ‘Ideally, :oursmanagement dlversﬂ,y would
mirror the sufrounding matkets seived Y. our businéss. The Diversity
Committee ‘will, look at new recruiting ‘resources when positions becore
open.,

Increased level of part101pat10n in. diversity membershlps at ‘the local level.

A representative will be. assigned to take part in the luncheons and

networking cvents (i, Chamber .of Commeree) and document . their

attendance at these, events

Establishirig a Diversity ‘Bullétin- Board to be displayed in back-of-house
corridors to. be changed periodically with the dbove information, including,
the Diversity Plan, and contain commiiinications on dlvers:lty programs. Other
items to include.on'the.Bulletin Board are: -

° Corporate:me‘r_n_os that address all:.employees
o Property Diversity Initiatives



PHL 1s committed to prowdmg a workplace in which its employees feel comfortable
and. believe that they are .given the opportunity for advancement. This translates to a
fun and conifortable:atmosphere for its customers. PHL.can. accornpllsh this by. having a.
well trained .and attentive employee base that ‘is representative of the local communities
and markets,services by its,business: It prides itself on the training and devélopment of
each individual team member:, By -emphasizing the career development of each team
member, PHL ensures the reientron of its most important asset ... its employees!

Complaint Résolution

PHL will. encourage fair treatment of all employees and discourage the harassment,
intimidation or coercion of any employce- Thep__ro_ce_s_s; to resolve discrimination and
harassment complaints will be as follows:

« If an individual feels that he or she hag been a victim of harassment or
discrimination in any form by a manager, supervisor, co-worker, customer, client
or afy: other person .in connection® with;his:or-her employment, the employce should.
notify his of her' supefvisor, and an a551gned member -of the Human Resources
Department, of the‘alleged. incident.ot problem 1mmedratcly If thie coniplaintinvolves
the team meniber's direct supervisot or:somgone in‘the team member’s direct line. of
supervision, he or she should contact the :assigned member of the Human
Resources Department. 1f an.employee is uncomfortable with discussing.this. matter
with the desigfiated managet and/or. supervisof' or is -not satisfied ‘with the action
taken by the designated. manager and/or SUpéivisor; he or she may select to bypass
these individuals and notify the,Human Résource Department immiediately.

* Supervisors and managers should take.each- complaint of harassment/discrimination
serlously and. should not make judgments orrender opinions ‘as to the validily of
the complaint. Each complaint brought to- the atteiition of a supervisor/manager
must be reported to the Human,Resources Dcpartméent. by that supervisor/manager
immediately.

« Al allegatlons will be investigated by the Hurman Resources Department:in a timely
and confidential manner. They will take -appropriate corfective action when
warranted. Any team member wlhio is fourd, as a‘result of an investigation, to ‘have
engaged in harassment or discrimination is: in violation of this policy and will be
subject to appropriate disciplihary action, up to and. including fermination of
employment. Retaliation. in any-form. against .any team member who exercises his
or her rights to. make. a complaint’ is str1ct1y prohrbned and will itself be. cause for:
appropriate disciplinary:action upto and including tefmination of employment.



Procurement:

Procurement Diversity Funidamentals

* Departments that have delegated purc_:hasin_g authority (i.e., Marketing;
Facilities) will be strongly encouraged (required when possible) to solicit bids
from at'léast one W/M/DBE in every-bid process.

o PHL will identify‘ and carve out picces of large business that smaller
WIM/DBE suppliers can’ handle. The Diversity: Commiittee will coordinatewith
PHL Procurement and.work with-suppliers to-determine opportunities. PHL will

also-docuiment and market these. successes.

* Many smaller suppliers typically: provid_e{ser-..'\?i_c'é's/products that are not.specific
to'the general purchasing functions:, All departmeénts will.be:accountable to the:

bid process.

«  PHL will participate’ in local diversity ‘organizations.

= We will identify staffing resources ‘which will have responsibility  for
identification and development of W/M/DBE supplier base.

- Establish mentoring and facilitation ‘programs.
» Increase public awareness by communicating procurement opportunities.

 Partner large national supp]'it:rs with local and regional suppliers.

Procurement Initiatives

+ Community Outreach — Establish participation-and representation-in national and
local supplier-diversity councils.

o ldentify/qualified.local and regional suppliers by collaborating
with state and local organizations- and councils.

*  Procurement Resources

* Leveragecorporate andcurrent operations staffing resources to
implemént the Diversity Plan.

e Internal training and development for diversity programs.



* Quarterly measurement and reporting programs.

Community: Ottrédch

PHL Local Gamingiembraces. diveisity’ ‘management-as a. cntically important process for
ensuring that there is opportunity for broad participation in.its'casino’s economic beneﬁts
throughoutithe:entirety of the Philadelphia-area community:

Out¢commitment to ‘the community has its roots:in the desiresto reach out and. partner.
with the- approprlate local, state, national busmess/commumty :groups and the regulatory
.agenciesto. support.our. mutual diversity inifiatives:.

PHL  will collaborate and utilize ‘the resources of -existing. state agencies of the
Commoniwéalth such s thie Pennsylvama Bureau -of Minority and Women Business:
Opportunities (“BMWBO") 7and the: Départment: ofGerieral Services for the purpose of
supplier, certification venﬁcatlon 'siall business:devélopment and-new opportunities.

C.  Construction

.Otve}'view
PHL will promote diversity:by actively sohcntmg diverse: (participation:i in the' blddmg and
‘negotiating:process, both. for contractors;and subconfractors, and by fairly and objéctively
seéking to engage the - ‘most qualified contractors, subcontractors, vendors, suppllers
and consultants. whéh éngaging ih-cofistruction projects, including new construction,

expansion projects and renovation efforts..

Community Outreach:

To ensure the' broadest: base of community; minerity' and. women involvemerit in the
construction: process in Pénnsylvania, PHL, will: work: closely with a'number of local
economic developmeit organiZations ‘to 4ssist in 1dent1fymg qualified. contractors, 'to
include local; ethnic' ¢chambers, the Minority* Suppllcr Diversity Council, the Officé of
Economic Opportunity; and:the Women’s Business Development Center, among others.

If a qualifitd W/M/DBE does mot. meet required bonding requirements; yei is
otherwise; capabie, PHL will encobirage partiership with Iarger qualified  businesses to
enhance visibility and facilitate growth of theismallerbusiness.

To assure the widest variety  of qualiﬁed Pennsylvania participants, PHL will create
public .awareness of ‘the construction opportunities afforded by this project by
publicity notices and advertisements. Advertlsmg will be directed to and, placed in a
variety of outlets, including iethnic-specific media outléts fotused in: ‘print, televisionand
radio. PHL will als.o,,r_each out'to tradeiassociations.

PHL has discussed several aspects: of the Diversity Plan through community outreach
and. the use. of techriology. A efitical compoiient. of this Diversity:Plan is supplier
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qualification. One of the blggcst challenges the-smaller suppliets face is that they do not
fully understand PHL’s business and’its associated needs. PHL is very proactive’in this
area and reaches out.to suppliers to explain our business, culture and plans.

B
Contractor_Perforinance Standards

PHL encourages the following high performance standards for its contractors and
subcontractors:

- Contractors must be licensed in Penrisylvania in order to encourage:growthi
and positive economic impact on staterand local:economies.

* Designated contractors will be. required to- employ licensed Pennsylvania
subcontractors and “both. will ‘be required ‘to obtain bids ffom minority and
women based biisinesses - whete feasible.

» Require part1c1pat10n by the ‘general.contractor:in a building;and. construction
trades:apprentice programs:

o The:stated goal:of PHL?s*construction department is to develop
a pool of qualified local tesidenis who are able to meet the
admission :requirements. and demands. of tradé union

’ apprentlceshlps progriams '

+ . Must be a viable business with the-appropriate business and contractor licenses

» Possess reliable and timely distribution |



»  Must havé [nternet.capabilities
» Be financially stable

«  Offer competitive pricing

= Have product ot:service expertise

If they are a W/M/BDE, they must be certified as:such:

During the bidding. :and procutrement phase, PHL will competitively bid or ncgotiate:
every project :and seck to include qualificd. local W/M/DBEs in the process where. it:
is feasible. Contractor and. construction mandgement  contracts. will ‘be sought with
companies that have the approplmte' gxperience commensurate with the size, scope -and
complexity of the-project,

Reporting is a key tool that: enables us. to- accurately ‘measure the success of PHL’s
diversity efforts: Contractois will be xrcqulred to. inclide minority and women .owned
businesses in the subcontractor b1dd1ng,:r -and negonat:on process whenever available and
maintain accurate records detailing the reasons. that ary- W/M/DBE could not be utilized.

D. ' Reporting

Measurement programs -are critical to the success of any diversity program. PHIL has
outlined many different, aspects of its Dwers:ty Plan; but they*would be mcanmgless ifit
did notshave effective,:real time' tools'to measure: its effectiveness.

PHL will have.quarterly’ reporting: fequiréments to gauge its effectiveness. PHL will track
the following:

1. Empldyment .data. (i€, job classifications, salary information,
recruitiiient afid training); .

2. The total number-and vawl,u'c‘a of all contracts -or transactions awarded for-
goods and,services;

3. The: total number and value of all. contracts awarded to minority and women's
business enterprises; ‘

4. A list of each. coftract ot transaction awarded to minority and women's
business enterprises:and the actual value ofieach contract or transaction;

5. The total number and value of alt contracts.awarded that contain a
“participation plan;



6. The total-number .and value of all subcontracts awadrded to minority and women's
businéss enterprises under contfacts contdifiing:& participation’ plai;

7. ‘A list of each subcontractawarded to minority of Women's business
enterprises undér contracts-containing.a participation plan-and the:actual value of
each subcontract; :

8 A compféhcnsive description of all cfforts made by the regulated entity to
moritor -and enfoice the: part;cnpatlon plan;,

9. Information &n minority .and worien investment,, équity ownership and
other ownership or. management. opportunities initiated or promoted by‘the
regulated entity;:and

10. Other, information. requested in writing by ‘the Gammg Board to ensure
compliance withithe Act.

E. Conclusion

In order for this Diversity Plan to be. fully effective, PHL needs'to work closely with the
Gaming Bo’ar"&t other:governmental agencies, asiwell as-other'advocacy groups.. Collaboration
and pattnérship (getting all tespective ‘parties’to take personal ownership and pride) isstruly
the: key to- 'success. PHL, encourages an open dialog with all respective: patties as it moves
forward on this exciting opporfunity.

PHL. is continually exploring new -ideas and coiicepts as a responsible business in the
gaming industry. The Diversity Plan is riot:a static-docuinent drd as it evolves; as relates to
our programs and practlces PHL is commitied to: mcorporatmg appropriate enhancements in
its proposed operations:in the:Commonwealth.
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Pennsylvania Gaming Control Board
Licensed Entity Répresentation Registration

A Licensed Entity Representative includes any:person: acung on behalf of or representing the
interest of any applicant, licensee, permittee or registrant, in¢luding but not limited to an attorney
(outside counsel representing the: appllcamﬂlccnsec), agent or lobbyist: regarding any matter
which .may -reasonably be expected to come before the Pénnsylvania Gaming Control Board
(“PGCB”). Please include representatives: from.law. ﬁrms, public relations firms, representatives
from government relations firms and traffic experts: I any. law firms were sub-contracted,

_individuals from these firms who dlrectly represénted the applicant/licensee must also complete

this form.
NAME: Gary Grasso.
FIRM: —Grassp Bass, PC
ADDRESS: 760,Village Center Dr., Suite 200
CITY: Bury Ridge.__ ’
STATE AND ZIP CODE: IL 60527
TELEPHONE: sah-s&i-’ksoﬂr

ENTITY REPRESENTED: ___MERIT PHL. LLC

Pursuant to 4 Pa.C.S,, §1202. l(b), I am required to register as a licensed entity representative
with the PGCB. | have an ongoing.duty to regulariy update this information and failure to-do so
could subject my firm and me.to'a penalty., I'also acknowledge:that by signing this document, all
information contdined herein il be made; vailable for review by the public and that such
information will be posted opAlle PGCB wésite pursuant to 4 Pa.C.S., §1202.1(3).

AT

SIGNATURE:

Gy
L

PGCB-CA-0912 65 'M—(?IA :

paTE: )/ ?//;’
7/



DOES NOT-APPLY'
PENNSYLVANIA POLIMCAL CONTRIBUTIONS FORM

IN THE CHART BELOW, PROVIDE THE REQUIRED INFORMATION FOR ALL POLITICAL CONTRIBUTIONS, MONETARY OR
IN-KIND, TO A CANDIDATE FOR NOMINATION OR ELECTION TO ANY PUBLIC OFFICE IN THIS COMMONWEALTH, OR TO
ANY POLITICAL COMMITTEE: OR.STATE PARTY IN THIS COMMONWEALTH OR'TO ANY GROUP, COMMITTEE OR
ASSOCIATION ORGANIZED IN SUPPORT OF ‘ANY SUCH GANDIDATE, POLITICAL COMMITTEE OR STATE PARTY ON OR
AFTER THE DATE YOUR ENTITY'S AFPLICATION WAS SUBMITTED TO THE PENNSYLVANIA GAMING CONTROL BOARD
(BOARD) mewmmonucmssewsrummmmmmunmsavnsmms.
WTERMEDIARIES, SUBSIDIARIES, HOLDING' COMPANIES, PRINCIPALS AND KEY EMPLOYEES WHO HOLD SIMILAR
GAMING LICENSES IN OTHER.JURISDICTIONS. DO’ NOT INCLUDE: corrrmaunons 70 CANDIDATES .FOR FEDERAL
OFFICES OR TO COMMITTEES OR GROUPS ORGANIZED SOLELY IN SUPPORT OF FEDERAL CANDIDATES.

IF THERE IS MORE THAN ONE CONTRIBUTION TO THE SAME GANDIDATE, POLITICAL COMMITTEE, STATE PARTY, ETC.,
SEPARATE ENTRIES MUST BE LISTED FOR EACH CONTRIBUTION,

NOTE: IF YOU NEED SPACE FOR AUDITIONAL ENTRIES, PLEASE MAKEADD!TIONAL COPIES OF TH!S FORM,

DATE OF ‘OR STATE PARTY. OR GROUP, CumllTrEE OR Assocmﬂou AMOUNT OR VALUE OF
CONTRIBUTION ORGANIZED IN SUPPORT OF SUCH CANDIDATE, PoLImcaL CONTRIBUTION
COMMITIEE OR STATE PARTY

SIGNATURE OF CEO/AUTHORIZED SIGNATORY DATE SIGNED

THEA T Oan/iets e

PRINTED NAME OF CEOQ/AUTHORIZED SIGNATORY — TITLE

"IF A PERSON OTHER THAN THE CED OF THIS ENTITY IS DESIGNATED T EXECUTE THIS DOCUMENT, THE BOARD MUST BE PROVIDED WITH A
RESCLUTION QR AN AFFIDAVIT, CERTIRIED AS TRUE AND CORRECT, IDENTIFYING THE INDMDUAL SO DESIGNATED, ALFTHORIZING THAT INDIVIDUAL
TO DECUTE THE DICUMENT ON BEHALF OF BOTH THE ENTITY AND THE CEO,

!
PGCB-CADIIZ 67 tritiats élg 4



"BUSINESS:INTENDED TO BE PERFOR)

.MS‘EM-MRTEBBS 350 S

MERTT BHL, LLC

Slot Dperator.arid Managmmﬂ Compnﬂy = Applipation: andDisclosmMmmxiorr Form

APPENDIX- 1: DESCRIPTION OF THE. BUSINESS CURRENTLY PERI‘ORMED

AND THE: BUSINESS. INTENDED T@ BE PERFORMED IN THE .

‘COMMONWEALTH.. THIS INFORMATION -MUST BE: SPECIFIC AND MUST BE

ORGANIZED' AROUND THE TQPICS .SHOWN IN SCHEDULES 31 AND 32
ADDI’I'I@NALLY APPLICANT MUST INDICATE: THE. RELATIONSHIP
BETWEEN IT AND ITS AFFILIATED EN'ITTIES AS Ir REI.ATES 'ID THE
EORM GF AN ORGANIZATION CHART WI'TH ANARRA.'I’IVE DESMQN '

aq‘-..laq.-‘j.nul-.n.iinnln,alln p-n-lnll--i--I.s-ll-llIurl-----'--l‘usli-l.rdii

.Th&ﬂpphcants, MERIT PHL LOCAL GAMING, LLC and MERIT - PHL,, LIC have:

Jormied new. ent:tles for the purpose-of oﬁ@mng Hoensire 10 develop, own and- opm a

-asing. facility: in: Phﬂaﬂelphla, PA. Key Pf:rsnm Joseph Canfor, has EXterisive:
@np&nmmthe gaming industey in Jinoi¥ and across the Souritry.. .

As newly formed entities; asither MERIT PHL Local: G&tmng, LLC nor MERJ‘T PHL;

LLG is. currently involved in-any. ‘business. activities. Upon successful hcensure, MERIT
PHL. and Merit gntend 1o develop:afd apcrate ahotel and casm(:‘imder the name CASINO
REVOLU’I‘ION As the riewest casino in Pennsylv&ma, Ceasino Revolinion will bé trugto
its name. b entwill focas onp:;owdmgthelatest and: freshest concepts u;rgamm,'

‘PfaYEIS rewards; and guest service. Casino Revolution will ‘be .located in. South
-Phxlaadelphla, tiearthe historic Warehousé District:/ O)d. City. The pmpsmd facihw is

easily aceessible by the majority of fnetropolitan Phitadelphia. Just miniites: from. the

-South’ Philﬁde‘lph;a Sports Complex; Casino” Revoliion: will-be conveniently loeated -
‘within- the Junction of 1:76 and-1-95 with: high visibility-from-both intgrstafes. Casitio

Revolnﬁon will attract Phﬂaﬂelphm Tocals as well a8 toutists:who. vigit the city for a

‘sporting event or othef cittertainment. Thie: casino- will Serve s5 a major hib fof the
ongoing, revitalization: of the Old City. and: should help-aftract many ofthe area’s 1. 5

million ramdents o the areit;.

. FT, FACILITY'TO HOUSE:,

CASINO {157,600 5Q FT):

2000 slot machings, 60 hoiise bankﬁd tables, 25 . player bankad péker tablés,

: ‘Rostanrants (inclnded in Castno square fyotage):
90 seat Sports bar, 156 seat-café; 300- seat buffet, 100 seat steakhouse, 100 seat- Balian

restaurant, Coffée Esprésso bar, 200 Seat banguet / event rdom, 100 seat teant- dining.

YOOIm..

' HOTEL (194,250 SQ ¥T):

240 deluxemoms, 14 5 Suites, state. of the arti' tness cefitér;

Porte © Coshere (5,000 sQ Fi)



MERITPEL, LLC

Slot. aperdarmdMana@emw C'amaqy —fggpffca&m and Disctasure Information ] Form

APPENDIX 11A; ANNUAL REPORTS EREPARED.ON THE ’SEC’S 10K FOR THE.

_ LAST FIVE (5)'YEARS..

mepsennddaNas RRENEER CoRARENENAENONRY AR AR AN AN AR i‘d---'i'ltlllg"l eVundcRE RNy

DOES NOT. APPLY
AS FHL WAS FORMED ON NOVEMBER 9,2012



24

MERITPHELLC
Slo opzrgmr and Mmamm Campany a-.rippumrian and‘D:scla.s‘m .b:fanmtion Farm

APPENDIX 11B: COPIES:OF ANNUAL OR, QUA‘RTERLY FILINGS F ORTHE,
LAST FIVE (5) YEARS: REQUIRED UNDER THELAWS OF A REGULATORY

AGENCY' OF ANOIHER COUNTRY.

R I T R L R R T L e P R e e TR eI ARy ) ) weBBREwL

. DOES NOT APPLY '
AS PHL WAS FBRMED ON'NOVEMBER 9; 2012



MERITPHL, LLC

 Siot Qperator and Masidgemént Compiny — Applicatlon and Disclosure Tnformation Forny

APPENDIX 14:. A COPY OF THR LAST DEFINITIVE PROXY-OR. INFORMATION.
STATEMENT (SEQ)..

SraznmdOVISNR TR RARAAR i vadn e i;!"i Tl !-'I.t,‘i_—ﬁ*'g_ﬂ T T TS FTY shibensguwL

DOESNOTAPPLY
AS PHL WAS FORMED ON NOVEMBER 9, 2012"



MERIT: PHL, IJ-C _
) Siot Qperator and. Managen‘mﬂ COmQany -App!x‘cntlon drid. Disclosm Inﬁrmaaon Fnrm

APPENDEX 15: AO(BI’Y OF-ALL REGISTRATION ST ATEMENTS FOR THELAST
PTVE(i)YBARSFILBDB\TAGCORDANCE WITH THE SEGURITTES ACTOF 1933,

wEARES I'-Il_ ERSIRRE EREHUNEE EEEEUN NN AR SN RN B AN PRI TN RN P AT RS RS PRl

: DOES NOT APPLY
AS PHL WAS FORMED ON NOVEMBER 9, 2012



MERIT-PHL, LEC
Slat Operator and. &ﬂmagml Cam— Ag?!&cat&}n andﬂkdmwe Inﬁrmaﬁon Form.

APPENDIX 17: CER'I'IFIED COPIES OF THE ARTICLES OF INCORPORATION,
CHARTER, BYLAWS, PARTNERSHIP AGREEMENT OR OTHER: OFFICTAL.
DOCUMENTS AND ALL AMENDMEI\TIS AND PROPOSED AMENDMENTS:

slln--u-di--i-sn- -linll-lmllnusu--ruuﬂlln-nu'ur-----ll.-h!-li-ltlllnnlAnl.-.

A Cemﬁed Copy Of the Anticles of Incorpbraixon ibrl’H'I.. LOCAL GAMING, LLC, is:
aﬁxchﬂd :



o_'f)

STATE, OF NEVADA

ROSS MILLER SCOTTF.ANDERSON
o S e Tt
OFFICE OF THE
SEGR’ETARY OF STATE
Certified Copy . )
: November 9, 2012.

Job Number: ‘C20121109-1950
Reference Numbers
.Expad;te. . '
Through Date:

Secretary of State’s Oﬁ‘ ce, Cnnnncrcml RecordMgs DMSiﬂn Tigted on tht'- aﬁachecl

report..
Docuinent Number(s)  Deseription - Nuamber of Piges:
20120763686-11: Articles of Organization : 3 Pages/l’ Copies

ROSSMILLER

Secretary of State.
Certified By: Elachuhxcr-‘itmg -
Certificate Numbér..G20121108-1950.
- Youmay verify this certificate
onlma at: http:llwwwmua.govl
Commercisl Recording Division
202 K. Carson Street

Carson Elty, Nevada 3970T-4059
Telephone {775) 684-5708
Fax (775) 684-7138



ROSSMILLER

_=Mm of-Stabs-
* 204 Ronh tarmen Sireek Sulla 4
‘Caraon City, Neviada 897014520
{rrsysessre :

_ .

I
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Artlcles of drganlzatlen
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{PURSUANT TO NS CHAPTER
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LIMITED LIABILITY COMPANY CHARTER

1, ROSS: MILLER, the Nevada Secretary of State, do hereby certify that: MERIT PHL LLC did ot
Noveraber 9,2012, file in this office the Arﬂcles of Organization for a Lirited Liability Cotpany,
thit said Artioles of Orgariization are now on ‘file and of record mtbe officeof the Neyada
d -Sccretmyof Stuté, and further, that said Articles coniain all the provisions required. by the laws

- govcrrung Limited Liability Companies in the State of Nevada.

IN ‘WITNESS WHEREOF, [ have hereunto set my
handand’ affixed the Great Seal of State; at' my
oﬂice on November 9, 2012,

7&_

ROSS MILLER
Secretary of State

Gerlified Br Electronic Flling
" Cerifficata Number: 620121108:1950
You may verify this.cerificate
-bnling at http7AwWww.nvsos.govl

!
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, mmmx,uc '
Slataperdormdﬁrmagemm&mnyudppkmﬁm andmsclprwzlnfamaﬂoﬂfarm :

APPENDIX 22: DESC‘RIBB CRIMINAL HISTORY" QF APPLICANT, THIS
INFORMATION MUST BE PROVIDED' TN ADDITION TO THE INFORMATION
PROVIDED IN SCHEDULE 23. NARRATIVE INEQRMATION ABOUT THE

NATURE OF GHARGE. OR COMPLAINT AND THE DISPOSITION: MUST BE

PROVIDED.

Ly e T L PR R R LR R R AR PR TR Y

DOESNOT APPLY



MERIT-PHL, LLC

A Slbt ' Operdtor and. MW! Company - Appliciition and Disclosire Informaﬁan Form

APPENDIX 23: PURSUANT TO 41312 OF THE GAMING ACT, THE BOARD MAY
NOT APPROVE AN "APPLICATION FOR LICENSURE IF ANY ©OF ITS
PRINCIPALS DO NOT MEET THE CHARACTER. REQUIREMENTS Of §1310,
ELIGIBILITY REQUIR TS, OR PURCHASES A CONTROLLING INTEREST
IN ALICENSED GAMNG ENTITY IN VIOLATION OF §1328:

HAS “THE. APPLICANT ‘DIVESTED ALL INTERESTS THAT WOULD PROHIBIT
LICENSURE: AND ELIMINATED ANY PRINCIPAL WHQ DOES NOT MEET THE
CHARACTER " OR ELIGIBILITY REQUIREMENTS? 1F ‘NOT; - PROVIDE AN
EXPLANATION. IF IT DOES NOT APPLY, WRII‘E DOES NOT APRLY N
RESPONSE TO THIS APPENDIX.

(AR RL YR RETE AR RIS URR IR RS YRR SRR R S ERRD L YR l:l_l_-ilimll‘!li!’i'illllg.

DOESNOT APPLY



MERIT PHIL; LLC
Siot Operntor andManagmm Company —Appllcation wd. Mdasm]nfﬂmmon Form -

APPENDIX 24: PURSUANT T0 §1330.0F THE GAMING ACT, NO LICENSEE, ITS
AEFILIATE INTERMEDIARY, SUBSIDIARY OR. HOLDING COMPANY MAY:
POSSESS AN OWNERSHIP -OR FINANCIAL INTRREST THAT IS GREATER
THAN 33:3% QF ANOTHER SLOT MACHINE LICENSEE OR RERSON ELIGIRLE.
TO. APPLY FOR A CGATEGORY .1 LICENSE, ITS AFFILIATE, iNmRleARY _

‘SUBSIDIARY OR HOLDING COMPANY.

DOES THE. APPLICANT POSSESS AN OWNERSHIP:OR FINANCIAL. INTEKBST
THAT IS GREATER THAN 33.3%.OF ANOTHER.SLOT MACHINE LICENSEE OR
PERSON ELIGIBLE TQ-APPLY FOR: A CATEGORY 1. Llcmqu, ITS AFFILIATE,
INTERMEDIARY, SUBSIDISRY OR- HOLDING COMPANY? PFROVIDE. AN
EXPLANATION OR WRITE “DOES NOT ARPPLY™.

EgndwnEEn .‘irii‘:-it'.t'-n"-nt---u--_!-n'-u-n_-hr----- AN RUEFARANSUNENEEEANE NV RS RRARYYY

DOES NOT-APPLY.



MERIT PHL, LEC. |

A S!ar Qperdrar and Mamgemaa' Company - A ppﬂcaﬂon and puclmmlnfomarmh Form

APPENDDK 28: PROVIDE A LIST OF ANY HOSPII‘AL, PLACB OF WORSHIP

‘SCHOOL; CHARITABLE"INSTITUTION, PARK, ZOO OR: ANY SIMILAR PLACE.

FREQUEN’IED BY THE PUBLIC WITHIN 1500. FEET OF THE PRQP@SBD
FACILITY.

NN ISR N NN AN IS RN IR NN NS Ry spEysmirnna BEmansNERREIR AN iR

DOES NOT APPLY



MERIT PHL, LLC
S!o? Opemmr and m:mgemnr Congpw—Appﬂaaaan and Disclosiire quomadoa Form:

APPENDIX 31: PRO'VII}EE :COPIES. ‘OF LOCAL ZON}NG AND TAND USE
‘APPROVALS ‘OR. A- DETAILED, EXPEANATION OF THE ‘STATUS OF THE

REQUEST WITH COPIES OF ALL FILINGS.

-l,l"li'-l--'--::-----ii.v---ii-."gi YRS NN AEEN N PRI A S AN NN P ERNE

Please refer to the local zoning and Jand use approvals and- explanations set forth-ifi. the,
Slot- Operatos ‘and Menagement company Application submitted by PHL ‘Local -Gaming; .

. LLC, the owner of the project.



ad—ay

MERIT PHL; LLC

EXISTING TOURISM, INCLUDING H

Stot Operator ehd Monagesent. Cammy ~Application and Distlpsure, Irgfamm.rion Formy

APPENDIX 34: PROVIDE A LOCAL IMPACT REPORT, ENGINEERING R.EPQRTS
AND TRAFFIC STUDIES, INCLUDING DETAILS OF ANY ADVERSEIMPACT ON
TRANSPORTATION, TRANSIT ACCESS, HOUSING, WATER AND SEWER
SYSTEMS,. LOCAL POEICE AND BMERGENCY SERVICE CAPABILITIES
OR OTHER MUNICIPAL SERVICE OR. RESOURCE. A COPY DF THE LOCAL

- IMPACT REPORT. SHATL. BE'PROVIDED TO EACH POLITICAL SUBDIVISION

IN WHICH THE IJCENSED FACILITY WILL BE LQC‘A’I'ED A’I’LEASTSEVEN (7) .

LICENSE. THE APPLICANI' SHALL FILE A PRQ.F OF SERVICE WITH THE
BOARD.

SeszanRdnEtNRANRaAddnAgR ATV E R puaddnadainiundnki e TR AR N AR NN E SR

Capies of the sité: Impatt Study and Traffic: Staterneni of the Plannnd Casing Revolution
are dttschisd. Pleass refer (o the PHL Local (raming TLC Slot Operator Apphmﬁan for

“Police and. Emergency Service Capabilities, and all offier provisional servides:. Also

please refex to PHL Slot Operator Application fo proofof service rélated to Local Impact.
Report provided 1o each. pollhcal subdivision-in which Ticensed fanﬂrty i$ located:.



SITE IMPACT STUDY |
FOR &
FROPOSED CASING

o
‘Proocsieci Brothérs.
3499-3501 § 3" Street _'
‘33338 Frot Street

32508 Froi Street
305K 8 Front Street

Date: Navemnber 14,2012

{fames A Clancy, PRY= K
PA Professional Enginéer No. 423592222



Tha existing flows- whmehkm&umnﬁnﬂmmmusing the gombined peak:
‘lows from 3501 S 3™ Street and 3333 § Front Street Sopfes.enclosed.

3501 §:3% Street for March 2012 produid a:peitk flow of abowt 600gpd (gallons per

4333 S Front Street for March 2012 produced 4 pezk flow of Sbout 70,000gpd -

'Iéhépwposed Caﬁm(bmedminfomonmnvrdedbyﬂmﬁcjmmdsm) is

o 332 employees tiites 10gpd =83204pd
+ 8030 gamblers per-dity tirtes Sgpd »40150gpd

% 250 ronms at-80% oempansyhmm 100gni/fooit =20000gal/day
Total Casino ﬁm'832_04s40150+20000=684703pd-.

Therefore théte is:mo mxpaatomeﬁhﬂadelpmammdmmm Actully-
there will be 4. minor réduction..
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Citf& Phtradeiphia WaterlSewerlStennwater Bill

 Questioniat Call: 215-685.8 _ ngﬂwﬁ’fsm..\m
Aecount Infomatmn o '

CustornerNams.  -PROCACCI BROTHERS
hMﬁﬂMms mﬁsnwwnﬂ

mﬂaﬁm
Service Information
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Unage bialedy
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mvmmmmmmmmsmr "

itk paymeet corter.




.. Cityof Ph:ladelphla WaTeriSewerlSton'nwataﬁBﬂl

(. M’?@EZ‘I
Accouint irifannaﬂon =
Castomer Naine: osammvm:-‘mnscaﬁv o5
mmmm

-Aocbunt leﬁbe'r
Pmriqwanlam Paymm:mqﬁmm
ﬂmm ‘ ~$3.B48.74

’S&MCB lnfonnat:on

ol ) . B .
' SONDJPMAIJJAS

Mm P(ease Pay ﬂ-"s Amo;]ﬁt .' -_ \-:-_-"!I" Tinen )

naszm -of3igz1ald WX ommen2 6

mmmmmmmmmmm
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LANGAN v et
prachml Expenente

- ENGNEEEING & ENVIROVMERTAL SEAVICES : ) Cliefit Responsivensss-
14 Noveihber 2012

Joseph:G. Procac
Chief Executive Officer
PHL Loggl Gammg ELC:
3333 Bouth Front Streef
Philadéfphia, PA 19148

Re: Traffic Statement for
Casino Bmo!uﬁnw
Pmpoaed Casino and Hotel
‘3333 South Front Street
Philadalphia PA

- Dear Mr Procatci:

‘Lefigan Engineering & Env:mhmentaf Seivices has prepared this traffic’ statemant fot: Casihe '
‘Revelution ‘which consists-of .a proposed casino. and “hotel gt 3333 Sputh. Front Street in
Q ‘Philadelphia. Specifically, we: performad;the follawing tasks

Hevlewed the developrent proposal,
Calculated site: trip generstion, and
Quslitatively assessed traffic impact.

.. e

‘We. higve. conclided that the site-Is ideal for the. proposed casino and hotet from 8 affic

_-perspectives The majority of sité traffic impact will be relegated t6.2 small section-of South

Front Street betwean-the Routé 85 and Route 76 ramp interséctions and the site. Moreaver,

the-avallability of the nearby Broad Street subway ahd the synergy:that will ‘ogcur with the -
atjacent stadium area. will-reduce the amount-of traffic genetsted by the propased casing and

hote} and the-associated impact:

~ DEVELOPMENT PROPOSAL

The easina. will provide gaming consisting of 2,000 slot machines, 60 gaming tables and. 26
‘poker tables. In addition, non-gaming space that s typical to easinns Will'be provided, The non:
ganrfing space will conisist of eating: areas-for:patrond éng back of house ‘space-for the- casino.
tneratlon, ariong other things. The-tiote! will provids- 250 roioms that wil fargely be: used by
casino patrons.
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. The cas:ﬁo and hotel ar& envislongd: 1o°be tocated: between South Front Street and South 8
‘Strest. Site-setess fof patrons willBa provided elodd South Eront Strest, Alf delMéry pAd

581vice access will b providet via South §° Strest.

“TRIP: GENERATION

Typically; trip gengtation is -estimated by Using Yrip. rates- contsined in _uLanggm gth
sditon, publishéd by the Institats of Trensportativti Enginders 0TE), The ITE toes net Have afy
trip rates for-s easino like the.ohie proposed, so We reviswed trip rates.established by sripthér
firm for a'regional Penrisylvanfs casino as a c:omparsbl& The: peak tratfic-hours for. that reglomal
Perinsylvanta-casino were identified to be Friday-evening ftom:6:00PM to 6:00PM and Saturday
eveniing ffom 6:00PM 16 7:00PM. Teble 1 shows tfe trip rates used for estifnating -the trip
genération-of the proposed casifno.

Tblo 1 -Casino Tn

“Friday Evening
_Paak Houir

Enger 026
Towl. __0:38.

The: praposed casino-will have 2,000 slot machines, 80° gaming tablas and 5 poker tablés. The

‘Gaminigy tables edn wteormodate up to nins:players and B phket tabies ¢an aecommodate up
_ o seven players, Accordingly; the total of 2,715 players that-egr be écgommodated on. the
casinofloor was used to éstimate the tiip generation $hown in Table 2..

.Weé used ITE hgtal trip rates t§ estifnate trip generatwrl for the proposed- 250—room Hotsl a%
shown in-Table 3:
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Table 4-shiows the o1l estimatedtrip generation for the pwd casino-and hotel.

Table 4 - Estimated C-aslnn and Hotel Trip Generaﬂon _

Friday Everiing ‘Saturday Evning

~ ‘Peak Hour ‘Pgak Hour
Enter 757 Enter 453
L _ T’l‘ - -TE" =

The tip dendratioh estimates in Tab}a #4918 higher- i whit will at:tua!!y oecyr for seviarat
téasons, First, the Brosd Street subway line is within walking distancs-of the site. We &xpésta
portion of cassna‘pat_rons will yse:the subivay o come taithe sita-siimjlar taother entertainment

.greas in the city-fike the stadium area and South Street, Secong; the fiotel will largely be-used

by €aging patrons ahd .will not necessarily generate its.own trétfic:. Finglly, the adjacent stedioin

' afed will provide a synergy-with the:casing, Peopls comitg to the stadium-drea for ah event can

easily walk over 1o the casing, further reducing the traffic that would be genergted by-the
casino:

QUALITATIVE TRAFFIC IMPACT Asssssmém

From 4 tisffic impact paispective, the site Is. well situated for the. froposad ¢asino-and hote).
South Front Strest-wilk-provide 8: direct connection between the sité-and Route 95 and Route
76. As such; the-majority of site wraffic. impaet will be will be tejegated t& 8 small section of

South Front Stréet between the Rowts 95 and Route 78 rafnp intersestions and the site. Thesa

same Iriférsections:also serve the stadiuri.gres. Event traffic: from_the stadium:grea Is sevérsl
timds more tian what the proposed casine and huotel will generate. In gdditian; there are

“several north-south foads praximate 1 the site thaf ity tesidérits canruse o trivel 16 proposed -

tiotel and casing. The avallebility of multiple roites to.the Site Wilk reduce the traffic Impact

ajong any particular.routa,.
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-As stated. priviousty, we iso expect thatd sighlficant nuiber of- casmb patrons will«Se the

Broad. Street subwaydine 0.come 10 the site, sifnilar to when ap’svent Is held.Inthe stadivm.
area: The svailabliity of the subway will Surther reduce the:fraffic.that will be genéfated by the

- proposed tasino and- hotel: and. the | sSociatéd impact o the - surrounding toad network,
~Simjlarly, durifg én évent in’ the stadium &rea; we expéct. paople will walk over to'the casing:

frorn the stadlumm area, further reducihg the trafflc impagt ot the proposed casing srid hotel:

‘Fot the-cited reasons, we ressonably expect that the surrounding:read netwrk will adequatety.
-accommodate the tratfic that willbe getisrated by the proposed casine and tiotel.

-CONCLUSION

We have conciuded thet: the-site is ideal for the proposed casino-and hotel -from a2 taffic

- perspective:and that the -surrouridlng_.ruad hétwork will adeqistely accorhmacdate-Site traffic.

“Should you have eny questions or commsnts concerning this traffic statemeni. pleese do rot

hesitate tocontact our oiﬂce

tangan Engtrieeririg-tind Environmental Serviges; tic: i

e

Daniel D. Disaiio; P.E.; PTOE
Senior Assoclate

Willigm G. Eothian, PiE.

Profect Manager
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APPENDIX 36: PROVIDE DE'I‘AILS OF A COMPULSNE OR. PROBLEM
GAMBLING PLAN.
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‘Responsible Gaming Policy
PHL Local Ganting LLC's ("PHL")-and Mésit PHL are commttted 1o making rwpmsa ible. geming ;

a6 integre]iprt of otF daily operations. Thiis tomniitment will encontpass all aspects-of gur
business; from employse assistance and mmmgtoateohm Service, aitvertising. and’ ‘marketing:

“PHL wiiil Merit wall support.effotts for tesearch and publit awarenéss surroonding responsfble

faming: and underage ganung.

Emglox ’
Al new tefim members. will be educated about - respongible; g;umng. We wilb-dlso provide

-matetials déscribing responsible: gaming and whre o fiid assistance: The materialy will nimya :
be-readily-visible and available.

'PRL, and Merit wﬂl tfain. ganing floot - téan members on gesponsible. gumisig end provide
periodic tefresher traiiiing,

‘PHL and Mesit will ifriplement Gommunicatiis programs, for team: members 0 :mpm‘Ve their
understanding of responsible:gaming and related: -policies:and pmocdm

- Respous:bla BAmifig awareness-signage wlll be. postedl iiseyecal antas i the back of the huiise for

,ongomg awareness..
ggtrdns

PHE and: Mefit vnll make available brochuigs desceibing. responsihle paming and thretc find
assistance. These w:ll be avmlablmnd visible in: gammg aréas and sk ATMs

The: websites fof PHL arid Metit will. contain inforsiativh desciibing rcSpOns:th Painirig and
wheére to:find assistance,

PHL and Merit will provide opportinities for patrong to.réquést i writing that they aat be sent
promotiofal mailings, revocation of their pnw!agwﬁx playsts cardsa'nd onssite check cashing.

PHL, aad Merit mu,post—Stgnagé_:that Gati'bé éasily read with 4 totl fé¢ help Titie muniber,

Lﬁrkeﬁng for CasmuRevolutmn will:

- -Contain a responsl,ble ghming message and, when practical; atoll fiee helplifie number:.

Reflect-geniemily abéepted:cotitemporaty stanidards of gooditasts,
Comply with alt staté ard federal standards to muke.no false claims of misleading standards.

Stiive to placé advertising in demographically apprgpriate venues.
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